




Capacity building and professional learning

 f We continue to remain committed to the enhancement of opportunities for 
staff to teach and lead at all levels of secondary education.

 f Each school will develop a detailed and sophisticated professional learning 
plan that reflects their unique needs and challenges.

 f A professional learning budget is allocated to ensure all staff are equipped to 
develop in their areas of curriculum.

Support for the transition period

 f The transitions will be resourced and supported by the appointment of a 
Diocesan Transition Lead Manager and school-based Transition and Student 
Wellbeing Coordinators.

 f These positions will help ensure staff and students  are well supported 
throughout the transition years.

Opportunities for staff




